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  STUDENT 
WELLBEING & 
ENGAGEMENT 

 POLICY  
AT COBRAM SECONDARY COLLEGE  

The school of choice for the Cobram Community 
 

STATEMENT OF COMMITMENT 

Cobram Secondary College believes every student deserves a safe and positive learning experience where 

they are engaged and supported to reach their full potential. 

 

The College adheres to the principles of Australian democracy and takes into account the diversity of all 

children and makes reasonable efforts to accommodate them.  This includes (but is not limited to) the 

needs of Aboriginal and Torres Strait Islander children, children from culturally and linguistically diverse 

backgrounds, children with disabilities, children who identify as lesbian, gay, bisexual, transgender, 

intersex and questioning (LGBTIQ) individuals, and children who are vulnerable. 

 

The College is committed to creating a child safe environment protecting children from all forms of abuse 

and neglect. 

 

PURPOSE 

The purpose of this policy is to ensure that all students and members of our school community understand: 

(a) our commitment to providing a safe and supportive learning environment for students 

(b) expectations for positive student behaviour 

(c) support available to students and families 

(d) our school’s policies and procedures for responding to inappropriate student behaviour.  

Cobram Secondary College is committed to providing a safe, secure and stimulating learning environment 

for all students.  We understand that students reach their full potential only when they are happy, healthy 

and safe, and that a positive school culture helps to engage students and support them in their learning.  

Our school acknowledges that student wellbeing and student learning outcomes are closely linked.  

Cobram Secondary College prohibits corporal punishment. 
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The objective of this policy is to support our school to create and maintain a safe, supportive and inclusive 

school environment consistent with our school’s values. 

SCOPE 

This policy applies to all school activities, including camps and excursions.  

CONTENTS 

1. School profile 

2. Whole School Beliefs 

3. Shared Expectations 

4. Rights and responsibilities  

5. School Actions and Consequences 

 

1. SCHOOL PROFILE 

Cobram Secondary College is a secondary college with approximately 370 students. 

The College is organised into three main areas: Student Engagement and Connectedness, Teaching and 

Learning and School Operations.  

 

The Student Engagement and Connectedness Team is led by an Assistant Principal, Leading Teacher, 

Year Level Leader (7 & 8, 9 & 10 and 11 & 12) and a Wellbeing Team (two counsellors, learning needs 

co-ordinator and integration aide and school nurse). This team works towards ensuring that all students 

are connected and engaged with their learning at the College.  

 

The Teaching and Learning team is led by the Principal and two Leading Teachers. This team focuses on 

ensuring that curriculum is engaging and improves the learning outcomes of all students. 

 

The School Operations Team is led by the Business Manager and includes office and ground staff. This 

team ensures students have a safe environment to learn. 

 

Through these teams the College provides a broad range of educational opportunities to cater for all 

students, both inside and outside of the College. The College is integral to the community and believes 

that this is demonstrated by our ongoing commitment and involvement in community organisations such 

as Goulburn Murray Local Learning & Employment Network (GMLLEN), Goulburn Ovens TAFE (GO 

TAFE) and other community support agencies.  

2. WHOLE SCHOOL BELIEFS  

 

Cobram Secondary College is committed to building a secure learning environment where all students 

feel culturally, emotionally and physically safe. The College value of ‘every student matters, every staff 

member cares and every opportunity taken.’ 

 

Every student matters: All students are actively monitored by the Student Engagement and 

Connectedness Team to ensure that they are provided a safe, inclusive and engaging learning environment 

tailored to their needs. Preventions, interventions, celebrations and support is provided by this team when 

required.  
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All prevention and intervention engagement and wellbeing programs are developed in response to student 

needs that have been determined by up-to-date research, as well as quantitative and qualitative analyses 

of school data. Data is used to evaluate and refine current programs. We recognise the importance of 

interagency collaboration in supporting and improving students learning outcomes and wellbeing. 

Every staff member cares: All staff members follow a set of processes in the classroom in order to 

maintain a predictable, orderly, safe and fair learning environment that ensures all students can experience 

success and engage in their learning. 

 

Every opportunity taken: All students are provided a range of in-class and extra-curricular activities 

appropriate to their year level. These activities are designed to increase engagement in learning and 

positive behaviour and offered by both internal and external providers. 

3. RIGHTS AND RESPONSIBILITIES:  

Cobram Secondary College is committed to all members of the school community working together to 

provide a safe, caring and stimulated learning environment.  

All members of the school community are expected to model appropriate behaviours. We believe that the 

importance of positive personal relationships is one of the key underpinning values of Cobram Secondary 

College. 

3.1 All students have the right to:  

 Be treated fairly and respectfully by all members of the school community  

 Be safe and secure  

 Stimulating teaching and learning  

 Learn in the classroom without interruption  

 A clean, ordered and safe learning environment  

 Equitable access to school programs regardless of gender, cultural background, race, religion, 

sexual orientation, age, or disability.  

 Express their views appropriately through the appropriate channels (e.g. School Captains, House 

Leaders, Student Representative Council)  

 Receive ongoing communications, effective feedback about both classwork and behavior, along 

with assessments and reports about their progress.  

 

3.3 All students have the responsibility to:  

 Come to school in correct uniform  

 Bring equipment ready and prepared to learn  

 Attend school 90% of the time or more; be on time to school and attend all classes  

 Remain at school in class for the whole day  

 Participate in College programs that are offered appropriate to their year level  

 Respect the right of others to learn and be willing to take on all learning opportunities  

 Communicate clearly and honestly any issues of concern they have about their learning to an 

appropriate staff member  

 Care for their own property/equipment and respect the property/equipment of other students and 

of the school  
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 Respect the individuality of others regardless of gender, sexuality, race, marital status, religious 

beliefs, family background, political beliefs, physical or mental disability or impairment or the 

status or condition of being a parent or childless.  

 Use digital technology and electronic communication in a safe and respectful manner  

 Respect their personal health and emotional wellbeing (and that of others) and comply with school 

regulations associated with prohibiting the use of cigarettes, alcohol and other drugs 

 

4. SHARED EXPECTATIONS  

 

At Cobram Secondary College all staff have a shared responsibility for the development and provision 

of appropriate, relevant and challenging curriculum and co-curricular programs that give students the 

opportunity to experience success in their learning and future pathway.  

 

4.1 Staff Expectations:  

 Use inclusive teaching practices – that provide for individual difference  

 Ensure each student experiences success at school  

 Respect the individuality of others regardless of gender, sexuality, race, marital status, religious 

beliefs, family  background, political beliefs, physical or mental disability or impairment or the 

status or condition of being a parent or childless.  

 To have a belief that all students can learn and provide them with engaging curriculum  

 To ensure a safe learning environment  

 To monitor and follow up student attendance  

 To facilitate the development of student individual strengths and interests  

 To provide opportunities for students to explore pathway directions from Year 7 to 12 (e.g. 

transition and retention)  

 To foster and support the wellbeing of students  

 To seek guidance and/or know when to refer students to appropriate school personnel (Careers, 

Wellbeing, Leading Teachers, Year Level Leaders, etc.).  

 To provide all students with effective feedback, positive reinforcement and rewards  

 

4.2 Student Expectations;  

 To work in an educational environment that is safe, supportive and inclusive, where they are able 

to develop their talents, interests and ambitions.  

 To participate fully in the school’s educational program and to attend regularly.  

 Respect the individuality of others regardless of gender, sexuality, race, marital status, religious 

beliefs, family  background, political beliefs, physical or mental disability or impairment or the 

status or condition of being a parent or childless.  

 To display positive behaviours that will demonstrate respect for themselves, their peers, their 

teachers and all other members of the school community.  

 To take responsibility for their own learning and participation as members of the whole school 

community.  

 To actively contribute to creating a positive learning environment.  

 

 



5 | P a g e  
 

4.3 Parents/Carers Expectations;  

 To expect that their children will be educated in a secure environment in which care, courtesy 

and respect for the rights and property of others are encouraged  

 To promote positive educational outcomes for their children by taking an active interest in their 

child’s educational progress and by modelling positive behaviours.  

 To ensure their child’s regular attendance. A minimum of 90% attendance is required. 

 To engage in regular and constructive communication with school staff regarding their child’s 

learning.  

 To support the school in maintaining a safe and respectful learning environment for all students. 

 

5. SCHOOL ACTIONS AND CONSEQUENCES  

5.1 Student engagement, regular attendance and positive behaviours will be supported through a 

relationship between the Year Level Leaders, Student Engagement and Connectedness Team and 

Staff, including:  

 establishing predictable, and fair classrooms and school environments  

 providing personalised learning programs where appropriate for individual students  

 consistently acknowledging all students and their cultural diversity  

 empowering students by creating multiple opportunities for them to take responsibility and be 

involved in decision making  

 providing safe physical environments that foster positive behaviours and effective engagement 

with their learning  

5.2 Inappropriate behaviours, including irregular attendance, will be responded to through a staged 

response, including;  

 ensuring a clear understanding of expectations by students, parents/carers and teachers  

 providing consistent school and classroom environments  

 involving and supporting the parents/carers  

 mentoring and/or counselling  

 developing individualised flexible learning, behaviour or attendance plans  

 linking students and families with community support and health agencies.  

 

5.3 A student may only be excluded from school in situations where all other measures have been 

implemented without success or where an immediate suspension is the only appropriate course of 

action in response to the student’s behaviour.  

The Staged Interventions which may be used prior to suspension include;  

 A range of positive behaviour interventions  

 Independent Learning plans, Behaviour Support plans, Conduct Cards, Modified Timetables and 

Return to School plans  

 Parent/carer contact – telephone conversations and meetings  

 Relocate/Time-out/Withdrawal/In-school suspension from class if a student’s behaviour 

significantly interferes with the rights of other students to learn or the capacity of a teacher to teach 

a class, that student may be temporarily isolated from regular classroom activities or, in more 

severe cases, required to leave the classroom for a specified period of time. Where appropriate, 

parents/carers should be informed of such withdrawals.  
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 Referral to Year Level Leader; Leading Teachers; Assistant Principals; Principal; DET Key 

Personnel  

 Referral to school based and/or external positive behaviours and wellbeing prevention and 

intervention programs (e.g. Second Step Program)  

 Use of the Compass to monitor and track students at risk with the aim of providing appropriate 

early intervention  

 Lunchtime Detentions - teachers may require a student to finish school work that has not been 

completed in the regular classroom or to undertake additional or new work or duties at a reasonable 

time and place. Lunchtime detentions are used to support the implementation of both the Uniform 

and Attendance policy. No more than half the time allocated for any lunchtime may be used for 

this work. 

 Convening of a Student Support Group (SSG) and SSG meeting  

5.4 Discipline procedures – suspension and expulsion  

When considering suspension or expulsion, schools are required to follow Ministerial Order 1125 

(Procedures for Suspension and Expulsion of Students in Government Schools) 

 

FURTHER INFORMATION AND RESOURCES 

https://www.cobramsc.vic.edu.au/policies 

 

REVIEW PERIOD 

This policy was last updated in 2019 and is scheduled for review in 2021. 

 

https://www.cobramsc.vic.edu.au/policies

